Annex 1 Consultation Questions 

Theme 1: The Role of Skills in Economic Change 
1) Do you agree that the proposed areas of focus will help to ensure that skills play a role in economic change? 

Yes in principle, however there is still a need to engage with Level 2 and Entry to Employment programmes, especially for young people who leave school/college with no/few qualifications.
2) Have we got the right balance between provision for new economic opportunities and the skills needed to meet replacement demand? 

Yes
3) Do you agree that replacement demand and technological development is a significant issue and warrants the preparation of a strategic response for each sector ? How would you propose that the strategic response is managed? 

Yes, possibly managed and led through EMDA or in relation to the Health sector commissioning Primary Care Trusts 
4) Do you agree that a focus on innovation, enterprise skills and leadership and management development is key to supporting economic change? If not, what areas do you think should be focussed on? 

Yes

5) Do you believe that promoting skills at Level 3 and above is an effective method of supporting business improvement? If not, what levels and types of skills do you suggest? 

Yes, so long as this works in tandem with raising attainment of all to Level 2 (Skills Pledge) and hence there some focus at every level including entry/foundation level.  
6) What do you believe is the best way to combine employment and skills support to help those individuals facing economic exclusion? 

There is lots of good practice out there that can be replicated. For example the local job shop model (like Hyson Green) has been very successful because local people staff and support those using the shop. They provide a good level of local understanding of barriers. A continued effort to change the attitude to education amongst young people and adults should also be a priority along with opportunities for work placements, apprenticeships and future jobs fund openings 
Theme 2: Skills for the Region’s Priority Sectors 
7) Development of employers’ and individuals skills in enterprise and leadership and management is an important driver for all business. Do you feel that the priority sectors need a different approach? 

No, although it’s recognised the development of employers and individuals skills in enterprise, leadership and management is very important, especially around inspiring others 
8) Are these actions sufficient to develop opportunities for a flexible and multi-skilled workforce in the priority sectors, in order to exploit new technology and opportunities? Are there any other interventions that we can consider? 

Yes
9) Can you suggest any further action to ensure that variations in the supply of skilled labour at a sub regional level meet the demands of local employers in the priority sectors? 

Engaging with young people to influence the future workforce and ensuring future requirements are evidenced clearly within workforce plans both for the NHS and contracted services, utilising sound procurement practices that promote skills and opportunity 
Theme 3: Progression 
10) Do you feel we have adequately addressed the strategic issues which affect individual skills progression within employment? If not, what other areas do you feel should be included? 

Yes, however there needs to clear, good quality IAG for schools and careers to make informed choices and more emphasis/support around widening participation would be beneficial 
11) Do you believe that linking the Regional Commissioning Statement for 16-19 with the priorities in the East Midlands Skills Strategy will ensure that we have a skilled workforce for the future? If not, what more do you think should be done? 

Yes
12) Do you believe that a focus on skills utilisation by helping businesses to use cohesive packages, will lead to improved business performance across all sectors? If not, how would you suggest that skills utilisation is improved? 

Yes
13) Do you believe that there need to be increased links between business, further and higher education in order to increase opportunities for skills acquisition and progression for those currently in employment? How would you propose to improve these linkages? 

Raising awareness within all areas of the value of working together and that linkages can be improved by closer partnership working and providing placements etc.

Within the public sector this is not always seen amongst managers as a high priority there is a need to consolidate current level of 0-19 engagement and build upon this.
14) How would you propose that the region supports those who are out of work to become “informed learners”? 

Through robust quality work placements, taster sessions and employer interventions (depending on level of learner) which are supported and add value to the employer.
Expansion of adult careers/ IAG support services; more integrated services including colleges, HE, JC+ and adult and young peoples careers service

Theme 4: Improving the Quality and Responsiveness of Supply 

15) Can you identify other actions that might improve the responsiveness of supply in the context of changing demand? 

Need to change views that universities are the best way forward for all. Greater employer education links to include local secondary, FE and HE provision.
16) What further actions can you suggest to improve the integration of employment, skills, information, advice and guidance in order to tackle economic exclusion? 

See question 14
17) What kind of skills do you feel that young people need to make them work ready? 

How to behave in the work environment, getting used to a 37.5 hour week, health and safety, interview skills, application forms rather than CV’s (NHS does not accept CV’s)
Customer care, communication, verbal and non-verbal, good listening skills, how to work in a team, partnership working

To be aware of what employability skills are through greater links with business and education and teachers/advisors becoming aware of them too

18) Are the areas of focus identified above appropriate to the needs of urban, rural and remote communities? If not, do you have any further suggestions? 

Funding to travel to work. Students have bus passes young employees have nothing.
19) Can you suggest any further actions for skills delivery to meet the growing challenge of an ageing workforce and replacement demand? 

As stated above 

Engaging with the future workforce so they understand and can be realistic about the opportunities in their locality and region.
Mentoring and buddying approaches
