You’re Hired ! The Thoroughly Modern Apprentices at Newark and Sherwood District Council

Three apprentices have been made to feel like fully-fledged members of their teams, carrying out a wide variety of jobs. The Government launched the Modern Apprenticeships scheme in April 2009. The council is working with Lincoln College, Leicester College and Brooksby Melton College to take on apprentices who work towards a full Level 2 NVQ qualification or equivalent while being paid £95 per week. Gone are the days when apprentices were only expected to make the tea and do the office filing. Becky Mallory (18), Marti Voce (18) and Sarah Best (18) are all coming towards the end of their one-year apprenticeships at Kelham Hall.
Former Newark High School pupil Becky has worked in the council’s personnel and training team as a business administration assistant. She will shortly take up a permanent appointment with a car garage in Tuxford as a trainee administrator. She said: “It’s a nice environment to work in. I’ve been given plenty of responsibility and work to get on with which has included organising

staff training and setting up rooms. “Working for the council has given me a good start in my working life.” 

Marti Voce said she’d worked across most areas of the planning department, including the economic development team, building control and land charges. Marti will be staying at Kelham Hall to take up the post of technical administration officer within the council’s planning policy team. She said: “Employers seem to want experience as well as qualifications. It’s already helped me in applying for other jobs. I have enjoyed my time at the council so much.” Marti’s manager, Planning IS manager Lee Robinson, said: “Marti has become a valuable member of the team and having her around has enabled the service to move forward and complete a number of projects. “I’m a firm believer in the apprenticeship scheme which is similar to the old YTS scheme, giving school leavers, like myself at the time, the opportunity to gain valuable ‘on the job’ experience. “I’m extremely proud of what Marti has achieved and her commitment and hard work has been recognised within the service area.”

Sarah Best of Coddington has worked as a benefits apprentice and clerical support officer in the

council’s benefits team since leaving Lincoln College after completing her A/S levels last year. Sarah, who has ambitions to work as a personal assistant, said: “It’s given me great office experience and hopefully it will help me work my way up. “I think there’s a lot to be said for vocational training. It’s great for people not looking to go to university and who perhaps don’t want the debt you get into. You’re also not stuck in a classroom but learning while you work.” Principal benefits officer, David Wright, said: “We have tried to give Sarah a variety of duties so that she can experience as many roles as possible within the benefits environment. She certainly enjoyed

attending an Interview Under Caution!” 

The council’s HR manager, Tracey Mellors, said: “The learning process works both ways and we’ve learnt valuable skills from Becky and the other apprentices. “We have found the apprentices to be very capable, hard working and to have a great attitude. They realise the combination of working while gaining a qualification is the best way for them to progress into a

career.”
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