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Lincolnshire & Rutland Public Sector Compact
Steering Group meeting 26th March 2008
Update from the Learning and Development Theme Group

· The Theme Group are exploring ways to ensure that the work of the Compact and the work of the Shared Services Project (SSP) for local government are complementary. At the recent Theme Group meeting a discussion took place. Some Compact members had suggested that there may be a case for merging the L&D Theme Group and the ‘Workstream’ group of the Shared Services Committee. If this was perceived to be too challenging, a refined suggestion had been mooted that the two groups could share a single action plan. A Theme Group member who attends both meetings considered that a merger was inappropriate as the Compact’s remit was different to that of the Shared Services Group – with the SSP being driven by specific outputs some of which affected contracts and terms and conditions. It was also reported that implementing a shared action plan would be a problem as the SSP action plan outlined a business case for implementing specific actions using project funding. The Chair of the Theme Group pointed out that the Compact’s L&D Group featured a much wider membership with many members of the group not employed in local government. It was agreed that despite some pragmatic difficulties, the potential for the two groups to work together existed and that such collaborative work could promote a coordinated approach to aspects of workforce development in the sector. Closer links to be forged.
· The Theme Group is becoming increasingly active in supporting the sector’s interest in the Leitch Skills Pledge. The Theme Group are supportive of and contributed to the Skills Pledge Breakfast Briefing on the 19th March.
· On behalf of the Theme Group, the Chair is looking into the possibility of level 4 ‘sector specific’ management training being made available to Compact organisations. 
· All 4 FE colleges have indicated that they still have some unallocated Personal and Community Development Learning (PCDL) funding for 07-08 and would be interested in working with sector organisations to offer ‘non qualification’ tasters. HR Managers have been contacted and collaborative work is now likely.
· A Theme Group representative (Karen Austin of the Health Service) attended the county wide E&D Practitioners meeting in January to ensure that consideration is given to (i) monitoring changes in E&D legislation; (ii) promoting Case Studies of good practice and (iii) where possible and appropriate arranging for sharing of resources and/or information relating to E&D training practices. KA will now act as the link between the Compact and the E&D Practitioners Group and provide regular updates to the Theme Group.
· The Theme Group have discussed ‘Skills for Life’ support for public sector employees who have literacy and/or numeracy issues and are currently constituting a working group to look at this issue and report solutions / recommendations to the next Theme Group meeting.
· The Theme Group have now established good links with the ‘Work Based Academy’ and a representative from the Academy will attend all future Theme Group meetings.
· The Theme Group are fully supportive of the Compact’s work on behalf of the regional project to increase the uptake of apprenticeship programmes accessed by sector organisations.
Paul Collins – Business Development Manager at Boston College and Chair of the Compact’s Learning and Development Theme Group
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