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The mission of the Compact is for the public sector organisations in Lincolnshire and Rutland to work together to address the particular challenges that face the public sector in the two counties. These include; (i) issues associated with recruitment and retention affected by rurality, (ii) low level of skills in some public sector organisations and (iii) difficulties in ensuring that the sector is responsive to the changing population profile in Lincolnshire and Rutland.
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Lincolnshire and Rutland Public Sector Compact – Newsletter – Issue 2 – December 2007





A New Year message from the Chair of the Lincs & Rutland Public Sector Compact Steering Group


Dear Colleagues, 





Over the last three months the Compact has grown and flourished thanks to the efforts of many colleagues who are taking an active part in contributing to the work of the Theme Groups and also giving their time and expertise freely to help us stage focussed special events. The ‘Work Based Learning for the Public Sector’ and ‘Approaches to Equality and Diversity Training’ events were well attended and well received. The sector is now in able to progress these issues and the Theme Groups have incorporated the key messages taken as feedback into their Action Plans.





The work planned for the coming months includes looking in more detail at the implications of the Leitch ‘Skills Pledge’ for the sector and we intend to stage a dissemination event in March to encourage sector organisations to consider making the Leitch commitment. You will be sent details of how to get involved soon. We will also be looking at tackling graduate migration and how to encourage the increase in apprenticeships within the sector.





More generally, we continue to encourage key professionals in the sector to become active players in the Compact. Our two theme groups are addressing “Recruitment and Retention” and “Learning and Development” issues in the sector.  Please consider joining either the Steering Group or one of the Theme Groups. We always welcome new members and new ideas. Contact our facilitator Chris Donkin (� HYPERLINK "mailto:chris@donkinitex.co.uk" ��chris@donkinitex.co.uk�) to declare your particular interest.





Hope you have a successful and prosperous 2008.





Nigel Howells (Chief Executive of East Lindsey District Council and Chair of Lincolnshire and Rutland Public Sector Compact Steering Group)











The Learning and Development Theme Group – A message from the Chair (Paul Collins of Boston College)
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so far have included developing closer links between the training providers and the sector organisations.





Our major piece of work over the coming months will be to encourage sector organisations to consider signing the Leitch Skills Pledge. To this end we are intending to stage a Breakfast Event in March and it would be great to see many of you there. 





It has been a challenging and interesting first year for the Compact and I would encourage as many public sector employers as possible to engage with the Compact as they will take as much from the table as I am sure they will bring to it





To see our Action Plan visit the L&R PSC web site :





To contribute to the work of the L&D Theme Group attend the next meeting which will be held on a date in February TBC. Email Chris Donkin via � HYPERLINK "mailto:chris@donkinitex.co.uk" ��chris@donkinitex.co.uk� to confirm your attendance. All interested professionals working in the Public Sector welcome.
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The Recruitment and Retention Theme Group – A message from the Chair (Derrick Brown of Job Centre Plus)
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delivering a Jobs Fair for the Public Sector which we hope to stage in May. We also are looking closely at the apprenticeship issue. Nationally, 26% of working people are employed in the public sector and yet only 10% of apprentices are accommodated in the sector. Within Lincs and Rutland the Theme Group are working with our facilitator Chris to get underneath this and to promote some solutions as how we might increase participation predominantly for young people but also potentially for older people too.





Our Action Plan also includes a commitment to do our bit to improve the image of the sector as an employment option of choice.








To see our Action Plan visit the L&R PSC web site :





To contribute to the work of the L&D Theme Group attend the next meeting which will be held on Wednesday 13th February at 9.00 am at the LSC in North Hykeham. Email Chris Donkin via � HYPERLINK "mailto:chris@donkinitex.co.uk" ��chris@donkinitex.co.uk� to confirm your attendance. All interested professionals working in the Public Sector welcome.








I have been connected to the Compact since the launch in February 2007 and have been the Chair of the R&R Theme Group since it’s inception. Thus far we have organised and delivered a ‘Work Based Learning for the Sector’ event, undertaken some focussed work to address graduate migration in Lincs & Rutland, and delivered a web based solution to share vacancies across the sector.





We are now embarking on a new wave of activity and our plans include organising and





Coming Soon …





In March – “The Leitch Skills Pledge” an information event for public sector organisations considering making the commitment.





The event will be a ‘Breakfast Briefing’ to be held on a date to be confirmed. (likely to be the 19th March – pencil it in now !)





Keep visiting the web site for details and email � HYPERLINK "mailto:chris@donkinitex.co.uk" ��chris@donkinitex.co.uk� to provisionally book a place





Support for the Compact …





Facilitation support for Compact activity is provided by Chris Donkin. Chris can be contacted by phoning 01205-360800 or by emailing � HYPERLINK "mailto:chris@donkinitex.co.uk" ��chris@donkinitex.co.uk� 





The Compact now has over 200 members with over 60 organisations represented. The Theme Group Action Plans commit to some serious collaborative working over the coming months. 





However, the real success of the Compact is based on contributions from participating organisations. We need your support to ensure that we make a real impact in addressing ‘Learning & Development’ and ‘Recruitment  & Retention’ issues facing the sector.





Contact Chris if you are willing to make a contribution.





All information relating to Compact activity can be found on the web site. Recently the Compact have secured additional funding to further develop the web site. On our pages you can access the Compact’s Action Plans, download minutes of the Steering Group meetings, print out our Terms of Reference. Also available a link to all known published vacancies in the Public Sector in Lincolnshire and Rutland.





Please bookmark the site and keep visiting !





www.empscompacts.org.uk/lincsandrutland.asp





I have recently agreed to become the Chair of the L&D Theme Group and I am very pleased to play a role in supporting the Compact to address the learning agenda within the sector.





The Theme Group recently organised and delivered a well received ‘Special Event’ to disseminate best practice in approaches to E&D training within sector organisations. 


The L&D Theme Group’s other successes 
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I have recently agreed to become the Chair of the L&D Theme Group and I am very pleased to play a role in supporting the Compact to address the learning agenda within the sector.  The Theme Group recently organised and delivered a well received ‘Special Event’ to disseminate best practice in approaches to Equality and Diversity training within sector organisations. The groups other successes  
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