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Lincolnshire & Rutland Public Sector Compact
Key messages from the Skills Pledge Breakfast Briefing on 19th Mar 08
· The Skills Pledge helps to formalise what good public sector employers are doing anyway. – i.e. planning for and supporting relevant training for their employees
· Declaring intent to sign attracts support from external agencies (e.g. T2G and JC+) who can assist with the complementary workforce development planning processes
· Organisations who have signed have discovered unexpected benefits (e.g. employees feeling more valued and a ‘leaning culture’ developing)
· A commitment to the Skills Pledge can help sector organisations address associated workforce development issues (e.g. succession planning and increasing the uptake of apprentices)
· The Compact can act as a focus for the sector engaging with the ‘Skills Pledge’ initiative in a comprehensive way.

· PP presentations used at the event should be made available on the Compact web site (www.empscompacts.org.uk/lincsandrutland.asp) 
Feedback from the Q and A Plenary Session

Q
How do we support those people who are not pushing forward to access training but who would derive most benefit from it ?
A
Union involvement is crucial, but the commitment of the organisation to training is equally important. It was noted that such individuals often respond best to ‘non qualification tasters’. It was also noted that the Colleges have an allocation of ‘personal and community development learning’ funding that they would be pleased to use to support the delivery of such tasters.

Q
Is T2G funding only available to those who will be attempting to acquire a first level 2 qualification ?

A
T2G funding is available to those who will be attempting to acquire a first level 2 qualification – or level 3 jumpers. The funding and support can also be made available to employees who need to address a SfL issue. However, the T2G support for organisations declaring their intention to sign the Skills Pledge is a rounded service and brokers will also help employers find other training for more highly qualified employees. The brokers will steer employers towards the most appropriate training programmes for their staff.

Q
Do employers find funding a constraint ?

A
Sometimes – depending on the required programme of training. Funding of appropriate Leadership and Management (L&M) training has been a problem for some. On behalf of the Compact the Chair of the Learning & Development Theme Group is looking into the possibility of a tailored L&M training to be made available to sector organisations.
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