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Lincolnshire & Rutland Public Sector Compact
Learning and Development Theme Group
Key messages from the E&D Event on the 28th Nov 07

· Make the PP presentations used at the event available on the Compact web site (www.empscompacts.org.uk/lincsandrutland.asp) 
· Within the Public Sector (where possible) through the Compact make E&D training resources used available to others.
· If possible publish E&D Case Studies on the web site
· The Compact to monitor changes in E&D legislation and advise L&D professionals within the sector of such changes
· Details of ‘Distance Learning’ course offered by Lincoln College to be made available to L&D professionals within the sector
· Focussed training on single aspects of E&D training (e.g. race relations) to be made available to Compact members.

· The ‘layered’ approach to E&D training described by EMAS was a model that may be adopted by others – i.e.

Staff working in ‘level 1’ jobs – Basic Knowledge of E&D issues based on respect

Staff working in ‘level 2’ jobs – Knowledge of E&D issues that enables employees to challenge inappropriate conduct

Staff working in ‘level 3’ jobs – Staff to promote E&D within the organisation

Staff working in ‘level 4’ jobs – Managers to develop an E&D culture

[image: image2.jpg]




[image: image1.jpg][image: image2.jpg]