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Lincolnshire & Rutland Public Sector Compact
Key messages from the Apprenticeships Event on 5th June 2008
· The involvement and support of the Trade Unions can help to promote apprenticeship opportunities within an organisation.
· To market the success of apprenticeships within the public sector, the Compact should compile an Alumni of former apprentices who have progressed within the sector

· The SHDC planned policy change to amend their recruitment process (so that it will require every manager advertising a vacancy to first consider an Apprenticeship.  If an Apprenticeship is not appropriate then the business case should say why) .. was considered to be an excellent idea and one worth pursuing. SHDC also report that they engage with this initiative simply because it works !
· External support is on hand and freely available to support sector organisations considering increasing their apprenticeship intake (e.g. The ‘Work Based Academy’, Connexions, The LSC and East Midlands Business with their team of ‘Skills Brokers’)
· Sector organisations committed to the Skills Pledge will accrue benefits from increasing their intake of apprentices – e.g. the apprentice will be qualified to at least level 2 by the end of their programme.
· Engaging with the apprenticeships initiative is seen by employees as a commitment to training and staff development more widely. Having ‘raised the bar’ the organisation should be prepared to further support the CPD of former apprentices.

· The Compact can act as a focus for collaborative approaches to increasing the uptake of apprentices. The promotional materials (the sector specific apprenticeships brochure) distributed at the event can help promote the benefits internally. (Anyone requiring copies should email chris@donkinitex.co.uk) 
· The role of the training provider is crucial in providing support for apprentices employed in the public sector. Where the apprentice programmes are established and working well – the sector organisations are being effectively supported by a partner training provider organisation.

· … also where apprenticeship programmes are working well it is often because established programmes generate their own momentum. Young people attract other young people – and they stay !

· PP presentations used at the event should be made available on the Compact web site (www.empscompacts.org.uk/landr/index.asp) .. and they now are !
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