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Statement of Annual Priorities for 2009-10 – Progress Report as of 13th December
	Annual Priority
	Ref (Aims)
	Impact Measures 09-10
	Progress as of 12th October 09
	Progress as of 13th Dec 09

	1 - To encourage sector organisations in Lincolnshire and Rutland to make the commitment to the Leitch Skills Pledge.


	1, 2, 3 and 4
	All of the sector organisations engaging with the Compact to have committed to the Skills Pledge by the end of March 2010.
	As of mid Oct 09 26 of the 33 organisations that we are working with have committed to the Skills Pledge
	As of mid Dec 09 27 of the 32 organisations that we are working with have committed to the Skills Pledge (of the remaining five – four are local govt orgs)

	2 - To increase the number of apprentices and the number of employees supported through T2G within the public sector in Lincolnshire and Rutland
	1, 2, 4 and 5
	The Compact to establish how many of the organisations that we are working with do not yet have an apprenticeship scheme and support the introduction of such a scheme with 50% of these orgs.
	Survey of organisations almost concluded and of 25 respondents 8 do not have an Apprenticeship scheme in place. Arrangements are in train to offer peer support to those without a scheme.
	Survey of organisations concluded. Seven of the respondents noted that they did not have a scheme in place – of these 6 are unlikely to be able to support young Apprentices. The other organisation is the University. And they are now working directly with the National Apprenticeship Service,

	3 - To organise and deliver a series of Good Practice Events to ensure that through collaborative working we bring together a wide range of skills, knowledge and experiences in the field of human resources, staff training, learning and development.
	1 and 6
	Two good practice events to be organised and delivered in session 09-10. These may be delivered as workshops. 
	The Compact have plans in place to deliver a “Skills Pledge in Action Event” in November and an “Embedding Apprenticeship Programmes” Event in January.
	The Compact have delivered a “Skills Pledge in Action Event” in November and an “Embedding Apprenticeship Programmes” Event is planned for January.

	4 - To increase the literacy, language and numeracy skill levels of public sector employees in Lincs and Rutland
	1, 2, 4 and 5
	Six organisations to engage with the ‘Test the Organisation’ scheme in partnership with the TUC
	Only one has done so thus far. Case Study support material has been posted on the web site. However some focussed work needed. 
	Only one has done so thus far. Case Study support material has been posted on the web site. Focussed work planned for January.

	5 - To increase access to L&M training programmes tailored to the needs of the public sector
	1, 2 and 3
	Three L&M Master Classes to be organised and delivered in session 09-10.
	Arrangements in train – first one delivered – second scheduled for January and third (with support from the ESB) in March
	Arrangements in train – first one delivered – second scheduled for January and third (with support from the ESB) in March

	6 – To support the  promotion of the sector as an employer of choice for young people
	1,4 and 6
	Compact to engage with and support PAYP throughout 09-10. Compact to produce and publish a case study featuring SHDC.
	Case Study produced and published. Ongoing support arrangements in place.
	Case Study produced and published. Ongoing support arrangements in place.

	7 – To support the development and production of ‘public sector’ apprenticeship 
	1, 2, 4 and 5
	Compact to explore (and report findings) on possibility of developing an Apprenticeship in Public Service.
	Work progressing. WBA are liaising with the relevant Sector Skills Council and with NAS.
	Work progressing. WBA are leading a ‘short life working group’ to produce module descriptors and content.

	8 - To encourage sector organisations in Lincolnshire and Rutland to make the commitment to the Jobs Pledge by signing a Local Employment Partnership
	4, 5 and 6
	Compact to engage with and support LEP initiative throughout 09-10. Compact to produce and publish 2 case studies featuring orgs who have ‘signed up’
	First case study published. Perhaps more relevant is that 30 of the 33 organisations that we are working with have ‘signed up’ to a LEP.
	30 of the 33 organisations that we are working with have ‘signed up’ to a LEP.
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