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Aims
· To develop a framework for delivering value added joint workforce development initiatives across Nottinghamshire
· To develop employment and skills development opportunities for county communities

Objectives

· Bring together public sector employers in Nottinghamshire, including those employers providing training opportunities, through collaborative working

· Strengthen the skills of Nottinghamshire’s public sector workforce deploying a variety of approaches to bridge gaps in provision and where appropriate develop tailored courses for the sector

· Create opportunities for partnership working amongst organisations to improve relationships and collaboration 

· Support the provision of information, advice and guidance (IAG) to existing employees and to potential recruits in order to promote and encourage interest in the sector 

· To create opportunities for public sector organisations to stimulate opportunities for employment, training and development within their organisations for individuals 

· Develop, publicise, promote and celebrate the common aims, priorities and achievements of the Compact
· Share best practice so that the Compact member organisations can access proven and effective approaches to  workforce development
Reporting Structure

· The Chair of the Workforce Development Theme Group shall feed back to the Compact Steering Group on a quarterly basis.

Membership

· The membership of the Workforce Development Theme Group will be drawn from the full membership of the Compact, seeking a balance of sub-sector representation, geography and availability of knowledge and resource.

Meetings

· The group will meet on a quarterly basis.

· Responsibility for informing and distributing information, e.g. agenda, minutes etc, will rest with the facilitating organisation.
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