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Terms of Reference for the 
Nottinghamshire Public Sector Compact 
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Vision
· To develop a highly effective collaborative partnership for implementing workforce  development and skills procurement initiatives to support the delivery of outstanding public services in the county.
Strategic Aims
· To develop a framework for delivering value adding joint workforce development  and procurement initiatives across sectors.
· To develop employment and skills development opportunities for county communities.
Theme Groups
In order to achieve the vision and aims of the Compact, two operational groups have been established.
· Workforce Development Group
· Procurement Group

Terms of reference are available for each theme group.
Compact Membership
All employees of public sector organisations in Nottinghamshire are eligible to become members of the Compact Steering Group and/or operational themes groups.  For this purpose, the LSC National Office definition of public sector is used and covers the following: (i) Social Care, (ii) Prison Service (iii) Police, (iv) Probation Service, (v) Youth Justice Board, (vi) Fire Service, (vii) Ambulance Service, (viii) Health and Blood Service, (ix) Central Government Agencies and Departments, (x) Local Government, (xi) Armed Forces, (x) Universities, (xi) Schools, (xii) Further Education Colleges, (xiii) Court Services and (xiv) Children’s Services. The Compact will also include representation and input from the third sector.
Structure

The Compact will be strategically led by the Nottinghamshire County Compact Steering Group.  The group will agree, deliver and monitor a strategic action plan that will describe Compact activities and desired outcomes. This will be available to the membership. The Steering Group will be advised of possible activities and actions by the two theme groups addressing key issues. The representation on the three working groups will reflect the priorities of the Compact. A facilitating agency will be deployed to grow the membership and to ensure that all Compact activity is coordinated and properly administered.











































































































































 Compact Values


A belief that there is added value in working in partnership towards a common vision and aims


A passion to make the difference by delivering on the ground service improvement


An ambition to open up opportunities for vocational progression and professional development.


A belief in the entitlement of people to gain recognition for their achievements in learning and to fulfil their potential.


A commitment to making available our knowledge, expertise and resources.


Respect for and encouragement of diversity. 


A commitment to local solutions to support 


local communities.
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