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Nottinghamshire Public Sector Compact 

Statement of Priorities (Draft 31.3.09)
Note: the achievement of the Performance Indicators relies on the Compact identifying the specific public sector organisations (and hence the number) that it expects to engage with in 09-10. These specific organisations are referred to as ‘member organisations’ in the table below. 

	Priority 
	Outcomes.
	Performance Indicators and Targets for 09-10 (to be set by Theme Groups)

	1 – Support commitment to delivery of the Leitch Skills Pledge


	Increase in the numbers of skills analysis undertaken and action plans in place to address outcomes.
	· All Compact member organisations to commit to the Pledge by March 2010
· 60% of Compact member organisations to reach stage 2 of the Pledge by March 2010

· 50% of Compact member organisations to reach stage 3 of the Pledge by March 2010



	2 - Actively encourage sector organisations to address the ‘Skills for Life’ (SfL) needs of the sector workforce


	Increase in the numbers of people qualified in literacy, numeracy and ESOL to nationally recognised qualification levels. 
	50 % of Compact member organisations to have staged a ‘test the organisation’ event by March 2010.
(Compact to record participation figures, numbers identified as requiring SfL support and numbers enrolling on SfL courses)


	3 - Increase the number of apprentices employed in the public sector


	Increase in the number of  apprenticeship schemes operational across the public sector.
	The Compact to establish how many member organisations have not yet got an established Apprenticeship Scheme in place. Then to support 50% of those organisations to introduce a scheme by March 2010.

	4 – Development and promotion of procurement models 


	Increase in efficiency and savings across the public sector in relation to skills procurement.
	TO BE NOMINATED BY THE PROCUREMENT GROUP.

	5 - Develop Local Employer Partnerships (LEPs) and implementation of the jobs pledge. 


	Increase in the number of public sector organisations signing a LEP agreement with Job Centre Plus. 
	The Compact to establish how many member organisations have not yet got a LEP in place. Then to support 30% of those organisations to establish a LEP by March 2010.

	6 – Explore the development of tailored and appropriate Leadership and Management training programmes


	Development of learning and development programmes to improve local management and leadership capacity and capability.
	A discussion paper outlining the cost and benefits of different approaches.
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