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In2009-10 the Northamptonshire Compact is developing collaborative approaches to address the E&D agenda.
This page is a refrence section for that work. -
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Notable success





�HYPERLINK "http://www.northamptoncollege.ac.uk/"���





 Northampton College has become the first college in the East Midlands to be awarded the Investors in Diversity (IiD) standard, in recognition of the continued commitment it has shown to promoting inclusion, equality, and diversity.


�The College has shown continued dedication to the active promotion of diversity within the organisation, and – with the construction and implementation of a Single Equality Scheme – has become one of only ten colleges in the country to achieve the IiD standard, awarded by the National Centre for Diversity.         


                                       �The standard helps organisations adopt and develop a set of characteristics and behaviours which can lead to real and sustainable gains through culture movement. The award will help the College to further develop and sustain an inclusive and adaptive organisational culture and environment, as well as a providing a helpful method of measuring success. ��Kate Birch, Director of Human Resources at the College said:





        “It’s fantastic to be amongst the first colleges to be awarded the Investors in Diversity standard. We really have worked hard over the last few years to promote all aspects of diversity within the College and achieving the standard is testament to that. We’ll continue to further develop and sustain the inclusive and adaptive organisational culture and environment we have established – this is just the beginning of our diversity journey.”











Welcome


Welcome to Northamptonshire Public Sector Compact. This is our first Equality and Diversity newsletter and we hope you find it informative and helpful.


Our purpose: The Compact facilitates a collaborative approach to sharing information, promote the exchange of good practice, encourage more people to join the public services sector making it a preferred employment choice. We take action around key issues related to workforce improvement and development in the public services sector in Northamptonshire.


Equality and Diversity Agenda:


Following discussion at the Compact’s September 2009 Theme Group a firm proposal on how Equality and Diversity could be promoted through collaborative working was recognised. 





Early discussion saw a debate on:





Equality and Diversity Quality and recognition awards. 





Northampton College were in the process of trying to acquire the ‘Investors in Diversity’ award. Job Centre Plus has been recognised nationally for their work in Equality and Diversity. 





Training Programme (Master Classes)





The Working Party were attracted by the idea of putting in a programme of activity to support Compact member organisations to achieve national recognition for their work in the Equality and Diversity field. Holding Master Classes was seen a productive way forward, allowing minimal resource and maximising outcome. 








Achievements











Master Class – Staging a Master Class on Equality and Diversity Best Practice





Northampton College offered Compact members access to their Equality and Diversity INSET day and this was deemed as having the same effect as a Master Class in that it raised the profile of the issue, disseminated best practice and provided the initial content for our web site toolkit.





The Northampton College INSET day took place in November 2009. Feedback from the event has been very positive as illustrated by these comments from Public Sector Compact attendees:





“The two sessions I attended were most helpful and well run; I couldn't praise you and your team enough, thank you.”





“Thank you for the invite to the inset day last week I found it very beneficial and interesting.  The PowerPoint presentation for the cultural awareness session was excellent and it will be a good resource for me to deploy within my organisation.”





Many thanks go to colleagues at Northampton College for staging this event.





Equality and Diversity Toolkit





We have tailored the front page of the Compact web site to provide access to the Equality and Diversity Toolkit. 


Varied resources are available to Compact members.  Best practice is shared and  an insight provided into the public sector’s approach to Equality and Diversity.


The toolkit is organic and growing with Chris Donkin posting the resources on the site and Sian Butler acting as a ‘gatekeeper’ for content. 








Website





The new page is acting as an index page and has the resources filed and accessed under the following headings shown below.


�











Sector Organisations to acquire nationally recognised E&D accreditation





Local Sector Organisations are to be encouraged and supported to acquire nationally recognised E&D quality mark accreditation. The Compact has identified ‘buddies’ who can support organisations with this aspiration.











Fore more information about the Compact’s commitment to Equality and Diversity please contact





Chris Donkin:chris@donkinitex.co.uk


(Compact Facilitator)








Sian Butler: sbutler@northantsfire.org.uk


(Compact’s Equality and Diversity Champion)











Useful Contacts








Further Website Content





Following the recent Learning and Development Theme Group meeting Compact members are committed to providing more resource material for perusal and download from the web site.





If you have anything you think can be used as best practice or to simply inform and support others working in the sector contact Sian Butler or Chris Donkin.








Equality and Diversity Accreditation





Following the successful Investors in Diversity standard (IiD) for Northampton College, the Compact are keen to support more organisations in their quest to get recognition for their work around Equality and Diversity.................are you next?








Equality Impact Assessment (EIAs) –Master Class





The next Compact ‘Master Class’ is in fact a workshop. 





Northamptonshire Fire and Rescue Service will be hosting an ‘Equality Impact Assessment’ Workshop.





The session includes; Background of Equality Impact Assessments, What the future looks like, What Northamptonshire Fire and Rescue do in relation to EIAs and the sharing of best practise.





Date: 13th July  


Time: 2-4pm


Venue: Bolton House, Wootton Hall Park, Mereway, Northampton, NN4 8BN





For more information contact Chris Donkin





Coming Soon








www.empscompacts.org uk


