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Action Minutes

	Meeting
	Public Services Sector Learning & Development sub Group

	Date
	30th April 2008

	Venue
	Northampton College – Booth Lane Northampton


	Attended by
	Chris Donkin
	Facilitator (Acting Chair)

	
	Clare Reynolds
	Northamptonshire LSC

	
	Sue Fairbrother
	Northamptonshire Police

	
	Louise Flowers-Coburn
	Northants County Council (Social Care)

	
	Beverley Matthews
	Northampton College

	
	Sarah Jones
	Northamptonshire Probation Service

	
	
	


	Apologies
	Nicola Capewell
	South Northants Council

	
	Linda Houston
	Connexions

	
	Valda Carpenter
	Kettering Borough Council

	
	Joanna Young
	Northamptonshire County Council

	
	Jean Morgan
	South Northants District Council

	
	Ian Brooks
	University of Northamptonshire

	
	Jackie Watson
	NTDP


	1. 
	Welcome and Introductions – Valda Carpenter had offered her apologies for this meeting and hence Chris Donkin agreed to act as Chair

	CD


	2. 
	Minutes and Matters Arising - Notes signed off as correct.

	ALL


	3. 
	Matters Arising - It was agreed that all matters arising were likely to be dealt with as agenda items.
	ALL


	4. 
	Feedback from the ‘Apprenticeships in the Public Sector’ (East Midlands Project) – CD gave a verbal update. The project was now almost concluded. The first phase of the project had been to identify potential barriers that may prevent Public Sector organisations taking on apprentices. NTDP had taken on this broad brush research on behalf of the Northamptonshire Public Sector Compact. 

The second phase was to produce a set of local (i.e. specific to Northants) promotional materials that would encourage employers to increase their intake of apprentices. It was believed that locally Kettering Borough Council had been used a ‘Case Study’ for the local promotional materials.

The promotional leaflets (i.e. brochures) were expected to be ready for distribution soon.

Some discussion took place around apprenticeship opportunities available to those employees currently in work. It was noted that such employees are eligible for support on an apprenticeship programme.

ACTION (1) – NTDP to make such materials available to members of the L&D Theme Group – CD to distribute.
ACTION (2) – CD to contact HR professionals on the Compact distribution list to provide employers with information re apprenticeship support for employees currently working in the sector

	CD
NTDP

CD

	5. 
	Feedback from the Public Sector “Inclusion and Progression” Event – A verbal update was provided by Clare Reynolds. CR reported that the event had only taken place yesterday and that delegate feedback was still being assimilated. However, early signs were that the event had been successful and that delegates had considered that the content and organisation was deemed to be of a high standard and that delegates had considered that their needs had been met.
It was reported that the presentation by the West Midlands Compact had been well received and that as a consequence the Northamptonshire Compact may well consider introducing a Members Charter.

CR also reported that there had been some interest in the Compact encouraging member organisations to sign the ‘Skills Pledge’ and also that the presentation of the ‘Market Place’ had been well received.


	CR

	6. 
	Updating and Reviewing the Action Plan – A copy of the current action plan complete with an update subsequent to the January 08 meeting had been provided for Theme Group in advance of the meeting. The plan was updated during the meeting and the updated plan is attached to these minutes.

Key new actions identified included: (a) contacting key HR professionals in the sector to be contacted and asked to provide Compact members with a list of training courses that they are running that may be made available to other sector organisations – CD to distribute; (b) CD and CR to discuss, promote and circulate a new programme of ‘Informal Gatherings’ and/or Good Practice Seminars (partly dependent on available resource).  The early events to cover (i) approaches to E&D training and (ii) various sector based PSA targets; (c) Learning Providers to be circulated and asked to indicate what courses they offer – CD to distribute to Compact members; (d) The Review of the ‘First Year of the Compact’ will be presented to the next meeting of the SG. It is very likely that it will have a recommendation to deploy a ‘Members Charter’. This Charter to contain an aim noting that the Compact actively encourages sector organisations to consider committing to the Skills Pledge … and (e) Valda Carpenter (or Angela Ellis) of Kettering Borough Council to give a brief mini-presentation on how KBC employees access SfL training (as an exemplar) at the next L&D meeting.
Other suggestions for future inclusion in the Action Plan included the Compact contributing to a Northamptonshire Jobs Fair and the future involvement in the work of the group by EBLO and Aim Higher – CD to pursue on behalf of the group.

	ALL

	7. 
	Where next for the L&D Group and the Compact – This discussion absorbed some suggestions to be pursued at the next Steering Group meeting. Specifically these were:
That there should be a re-alignment of the priorities as stated on the Action Plan and the aims of the Compact in the Terms of Reference

The Compact should organise and deliver a series of good practice events and/or informal seminars

There should be close links between the work of this group and the work of the Recruitment and Retention Theme Group

That the Compact should consider introducing a ‘Members Charter’.


	ALL

	8. 
	AOB – There were no items of Any Other Business
	

	9. 
	Date of Next Meeting – Wednesday 2nd July 2008 10am – 12noon.  Venue to be provided (possibly TBC) by either the Police at Wootton Hall or by the Learning and Skills Council
	CD
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