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newsletter									august 2010





Welcome to the latest edition of our newsletter.  The aim of the newsletter is to keep the members of the partnership in touch with each other in-between our quarterly meetings.  Please help by sending in your news, comments or articles.  Details of where to send your contributions and the deadline for the next issue can be found on page 4.





�


Equality Act rumours denied





Equalities Minister, Theresa May has denied that the Coalition Government intends to stop or delay the implementation of some or all of the new Equality Act.  The rumours began following the removal of the implementation timetable from the Government Equalities Office website in June.  But Theresa May has now confirmed that implementation will begin as planned in October.





For more details see �HYPERLINK "http://www.bbc.co.uk/news/10496993"��the BBC website� 





Theresa May has also been in the news for allegedly raising the possibility that the Coalition’s emergency budget may be unlawful as there are “real risks” that groups such as women, disabled people, older people and people from minority ethnic backgrounds may be disproportionately affected by the measures introduced in the budget.  





According to an article in �HYPERLINK "http://www.guardian.co.uk/politics/2010/aug/03/budget-cuts-equality-theresa-may"��the Guardian� , Theresa May has written to all Government Departments reminding them of the legal requirement to undertake equality impact assessments in order to show that the effects of any cuts have been fairly assessed.  





Gender equality campaigners �HYPERLINK "http://www.fawcettsociety.org.uk/"��the Fawcett Society� have already mounted a legal challenge on the Government’s alleged failure to assess the effect of budget cuts on women.





In this issue:





Equality Act – the latest�


Diversity – still a public service priority?�


Homeworking – pros and cons�


Ideas and articles for the next issue





Diversity must still be a public service priority 


– Opportunity Now





Despite the financial pressures on the public sector, diversity must remain a business imperative say Opportunity Now.  Writing on their �HYPERLINK "http://www.opportunitynow.org.uk/public_sector_and.html" \t "_blank"��website�, Ed Smith says that diversity is not a “nice to do” and that this is even more so in tough times.  He argues that “creating diverse and inclusive workplaces is about engaging with employees and ensuring they know they matter as individuals”.





The importance of being a ‘good employer’ is also borne out by a recent report into what lessons the public sector can learn from the private sector in successfully dealing with the recession.  In the report �HYPERLINK "http://www.haygroup.com/uk/downloads/details.aspx?ID=27464"��Back from the Brink�  


by the Hay Group, employee engagement and being a good employer is seen as being a key lesson in successfully managing change.





There is a danger that diversity does take a back seat with the challenges we are all facing.  For example, in the rush to reduce headcount, there is a temptation to offer early retirement to older workers thereby losing a lot of talent and experience.  





As diversity champions and practitioners, I suspect we will have our work cut out keeping diversity on the agenda.  Our biggest lever of course will be the Equality Act.  Please feel free to share your experiences and thoughts on this issue.

















Got any ideas or articles for the next issue?  Contact Graham Hillier at:





� HYPERLINK "mailto:grahamt.hillier@environment-agency.gov.uk" ��grahamt.hillier@environment-agency.gov.uk� 





Deadline for next issue:





1st  2010





Did You Know?





By 2011, only 18% of the UK workforce will be white, male, not disabled, under 35 and heterosexual.





HMRC Diversity Website





UK’S Changing Profile





A report by the University of Leeds predicts that the UK will be ‘significantly more diverse’ by 2051 with people from BAME backgrounds making up around 20% of the population.  The research also points to ethnic minority populations becoming more integrated and less segregated as socio-economic factors change.  �HYPERLINK "http://www.leeds.ac.uk/news/article/853/uk_in_2051_to_be_significantly_more_diverse"��More�

















The EHRC has welcomed the Government’s decision to abolish the default retirement age �HYPERLINK "http://www.equalityhumanrights.com/media-centre/2010/july/commission-8217-s-response-to-the-government-announcement-that-the-default-retirement-age-will-be-abolish/"��More�





Homeworking – Pros and Cons





�





Home working is becoming an increasingly common form of flexible working.  According to the Labour Force Survey 2009, there are 691,000 homeworkers in the UK – a homeworker being defined as someone who works mainly from their own home using both a phone and computer.  In addition, some 46% of businesses allow their staff to work the odd days at home.�


Of course, not all types of work will be suitable for working from home but, where they are, there are many advantages to both employer and employee including:





improved retention and diversity


less commuter travel (and less pollution and CO2)


improved productivity 


savings on office space


greater flexibility on working hours (eg to fit round childcare)


improved motivation





However, there are a number of issues and potential drawbacks to consider:





health & safety / insurance issues


information security


employee isolation


managing and monitoring performance





Research shows that homeworking doesn’t suit everyone.  Younger people living with their parents and who like the social aspect of work are less likely to take to it as are older people whose children have left home and who may be bereaved or divorced.  But for many people it represents a great opportunity to improve their work / life balance and their overall quality of life.





Please share any stories on homeworking.  Do you have an agreed policy? Tips & hints or examples of good practice?   Examples of where it’s gone wrong?





Information and guidance on homeworking can be found on the �HYPERLINK "http://www.businesslink.gov.uk/bdotg/action/detail?itemId=1074447134&type=RESOURCES"��Business Link website�











Next Meeting





Tuesday 12 October 2010





10:30 – 13:00





Environment Agency


Waterside House 


Waterside North


Lincoln





Theme:  Black History Month





Confirmation to be sent out nearer the time





Ideas for agenda items to Graham by Friday 1st October please








Please send any articles, news or contributions for the next issue to Graham Hillier:





� HYPERLINK "mailto:grahamt.hillier@environment-agency.gov.uk" ��grahamt.hillier@environment-agency.gov.uk�





by 1 December 2010











PAGE  
1

