Phil Hope MP 

Regional Minister - East Midlands 
Public Sector Skills Challenge

I want YOU to make a commitment NOW that over the next three years you will:

· Up skill 60,000 public service employees to a Level 2 qualification.

Up skill all your workforce to minimum of Level 2 qualification, this equates to 5 good GCSE’s, and where appropriate, Level 3 qualification , which equates to 2 ‘A’ Levels, as part of a wider organisational development programme linked to your public service improvement plans and wider public service reforms.

· The recruitment of 5,000 local people not in work into entry level and essential occupations. 

To tackle the basic skills needs of any employees who lack essential literacy, numeracy and communications skills.

To prioritise the recruitment of local people from the most disadvantaged  neighbourhoods and communities.

· Increasing the proportion of young adults under 25 employed in public services by 25% with 4,000 new Apprenticeships across the region. 

To ensure that new recruits and existing employees below the age of 25  have the opportunity to complete an Apprenticeship.
This will make a major contribution to reducing the number of young people not in education, employment or training, but more importantly this will give enable you to put in place skilled staff for the future, in terms of succession planning. The Apprenticeship programme is open to new and existing employees aged between 16 and 55 years old.

To achieve these ambitious targets we need to work together in true partnership.

Making the Skills Pledge will help unlock the potential of your employees and could result in a range of organisational and workforce benefits, including:

· Improved efficiency levels

· A more motivated workforce

· Recognition that skills are an important component of economic development and social cohesion

· Demonstrating to other departments and organisations, the public and employees their skills investment 

· The opportunity to influence suppliers and partners to make the skills pledge and enjoy the positive benefits a solid investment in training delivers

· Being an employer of choice!

For further information or to arrange a Train to Gain broker visit,  call or check out:

Skills Pledge

 0800 015 5545

www.lsc.gov.uk/skillspledge
Train to Gain 
 0800 015 55 45

www.traintogain.gov.uk  
Apprenticeships
 0800 0150 400    

www.apprenticeships.org.uk 
