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Northants PS Compact – Statement of Annual Priorities for 09-10
	Annual Priority
	Ref (Aims)
	Performance Targets 08-09
	Achievements 08-09 as at March 09
	Draft Performance Targets 09-10

	1 - Commitment to the Leitch Skills Pledge
	1, 2, 3, 4, 6 and 8
	During session 08-09 an additional 10 Public Sector organisation make the commitment to the requirements of the Skills Pledge
	15 Northants public sector organisations have committed to the Pledge. Of these 10 have signed since March 08.
	All of the sector organisations engaging with the Compact to have committed to the Skills Pledge by the end of March 2010.

	2 - Actively encourage sector organisations to address the ‘Skills for Life’ (SfL) needs of the sector workforce
	1, 2 and 3
	During session 2008-09 an additional 50 people are qualified in literacy / numeracy / ESOL to a nationally recognised qualification level of Entry level 3 or above from training attributable to the support made available by the Compact.
	Data difficult to acquire. However, it is clear that the Compact has supported an increase in SfL activity by supporting the ‘Test the Organisation’ scheme in partnership with the TUC
	Six organisations to engage with the ‘Test the Organisation’ scheme in partnership with the TUC

	3 - Increase the number of apprentices employed in the public sector
	1, 4, 5, 6 and 7
	During session 08-09 an additional 80 people are employed on apprenticeship contracts attributable to the support made available by the Compact
	After staging an Apprenticeships Event in July 08, the Compact tracked follow up activity. 80 new Apprenticeship contracts are believed to be attributable to the work of the Compact. 
	The Compact to establish how many of the organisations that we are working with do not yet have an apprenticeship scheme and support the introduction of such a scheme with at least 50% of these orgs by the end of March 2010. 

	4 - Organise and deliver a series of good practice events and seminars
	1, 4, 6 and 8
	Two good practice events to be organised and delivered in session 08-09.

Two informal seminars to disseminate good practice to be organised and delivered in session 08-09.
	Three good practice events delivered (Apps, Skills Pledge and ‘Apps for major PS orgs’)
Three informal seminars delivered (E&D, L&M and Skills Pledge Workshop)
	The Compact to continue to host opportunities for the sharing and dissemination of good practice.

	5 - Develop Local Employer Partnerships (LEPs) 
	1, 4, 5 and 7
	During session 08-09 an additional 5 Public Sector organisations to sign an LEP agreement with Job Centre Plus.
	At least 4 public sector organisations have signed an LEP agreement with Job Centre Plus.
	The Compact to support an increase in the number of Northants public sector orgs (from 4 to 12) committing to an agreement in principle to sign up to a LEP

	6 - Develop and deliver tailored and appropriate Leadership and Management training programmes
	1,2 and 3
	Explore the development of tailored L&M provision that could be made available to sector organisations in Northants (Report on potential delivery models to be made available to the SG in December 2008)
	The L&D Theme Group have hosted a seminar where presentations from NTDP and the University were received illustrating the L&M provision available to the sector. (The FE orgs have also since provided info). All details available for download from the web site.
	No performance target for 09-10.

	7 – Develop coordinated approaches to the sharing of good practice within the sector locally to address Equality and Diversity issues by collaboration.
	1,2,3,5,6 and 8
	N/A
	Although not an identified priority in 08-09, the L&D Theme Group hosted a seminar identifying various approaches to E&D training employed in the sector in Northants
	To design and make available a package of activities and documents to support the development of effective approaches to E&D within the sector.
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