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Derbyshire Public Sector Compact

Minutes of the Workforce Development Task Group meeting

The Derbyshire Network Ripley: 10th June 2009
Present 

Jackie Hewlett Davies


Derbyshire Workforce Development Team (Chair)

Chris Donkin 



Facilitation Support for the Compact

Sue Axeby



Derbyshire LSC
Lucie Andrews



East Midlands Business
Anna Aston



Babbington Business College

Michelle Preece



Derby College
Rebecca Gilbert



Erewash Borough Council

Angela Stansfield 


Job Centre Plus

Apologies

Peter Jessop



The Derbyshire Network
Mark Edwards



Derby City Council

Angela Stansfield 


Job Centre Plus

Cheryl Roberts



Derbyshire LSC
Lisa Marriott



Erewash Borough Council

Helen Blakeman


High Peak Borough Council

Kerry Gulliver



East Midlands Ambulance Service

Sue Petrie 



University of Derby

Rosie Slater



Derbyshire Learning & Development Consortium

1 - Welcome / Apologies for absence

The Chair welcomed everyone to the meeting. The apologies were noted as shown above.

2 - Minutes of previous meeting / Matters Arising

The minutes of the previous meeting were agreed as a true record. Matters arising were c
3 – Widening the membership of the ‘Executive Forum’ of the Derbyshire PS Compact Workforce Development Group
A ‘matter arising’ was considered to be the representation on this group. Whilst it had been agreed that the ‘Executive Forum’ of the Workforce Development Group should be a small number of members (to facilitate ‘getting things done’) the previous meeting identified a need for the representation of the group to be widened to absorb a greater variety of sector views and issues. Specifically it was suggested that representation was sought from:

The Police 

The Fire and Rescue Service

The Probation Service

EMAS (possibly Kerry Gulliver)

The Third Sector (possibly Rosie Slater of Derbyshire Learning and Development Consortium)

A District or Borough Council (possibly Erewash Borough Council)

Job Centre Plus

The Prison Service

It was agreed at the previous meeting that CD would invite representatives as described above to this meeting of the Workforce Development Theme Group Executive Forum. CD reported that this had been done. Whilst acknowledging the fact that many of these representatives were not in attendance, the meeting agreed that the Executive Forum was more representative and that the list of apologies also gave re-assurance that the Forum was much more representative of the sector. Attendees were provided with a list of the current members of the Executive Forum and one or two changes were proposed. These were as follows: (i) Jo Till to represent Erewash Borough Council and also the District and Borough Council more widely; (ii) John Allen to be invited to represent the Police Service and (iii) appropriate representation from the TUC UnionLearn initiative to be sourced and then invites sent.

ACTION

CD to change the membership list for the Exec Forum of the Workforce Development Group in accordance with the above
4 a – Feedback from the Skills Pledge in Action Breakfast Briefing
JHD reported that the event had gone very well. Feedback from those taking part had been positive. The Notes/Key Messages from the event have been previously distributed to this group and have been posted on the Compact web site. 
Discussion was held around how to follow up the observations made by delegates and also from the feedback from the previous informal workshop held in February. This debate led the meeting to look at the Annual Priorities for 09-10 as suggested by the Steering Group at their March meeting and it was decided to re-visit these with a view to proposing some revisions to Steering Group at their July meeting. These revisions are shown in blue on the attached revised version of the ‘Statement of Annual Priorities’
4 b – Developing the Action Plan for 09-10
The meeting agreed that it was going to be very difficult to draft an action plan in the time remaining. It was agreed that it was definitely necessary to produce a draft action plan for the Steering Group to consider in July. Hence it was decided that CD and JHD would meet within the next fortnight and draft a first version of the action plan on behalf of the group. The draft then to be emailed round the entire group for comment before the Steering Group meeting.
ACTION

CD and JHD to frame and distribute a draft version of the Action Plan as described above.
5 - Other items of business
There were four items of AOB
It was suggested that within the Action Plan there should be reference to ‘good practice Case Studies’ with respect to the ‘Test The Organisation’ initiative. AS suggested that the Fire Service may be able to provide an exemplar.

LA noted that the Compact had not considered updates of ‘commitments to the Skills Pledge’ as previously provided by her predecessor Linda Pearson at this meeting. LA offered to update the spreadsheet used and this was agreed as a useful update to be available for the Steering Group meeting in July.

Given the continuing focus on increasing Apprenticeships in the sector it was agreed to invite a representative from the newly formed National Apprenticeship Service to the next meeting of the Executive Forum.
LA reported that the Bolsover District Council are developing an Apprenticeship scheme and that as part of this development they may be seeking support from the Future Jobs Fund (FJF) and looking for partner organisations to work with them to deliver the outputs required by the FJF. LA indicated that she would get further information from Bolsover DC and arrange (through CD) for this information to be emailed to HR Managers connected to the Compact.

ACTIONS
CD to acquire and publish (on the web site) a local ‘Test the Organisation’ Case Study.
LA to update the ‘Skills Pledge’ spreadsheet and email to CD for use and consideration at the Steering Group meeting in July.

CD to invite a representative from the newly formed National Apprenticeship Service to the next meeting of the Executive Forum.
LA to acquire further information from Bolsover DC re their proposed FJF bid and arrange (through CD) for this information to be communicated to HR Managers connected to the Compact.

6 - Date of next Task Group meeting 

The next meeting will take place on Wednesday 12th August at 3.00 pm at the Derby College in Mackworth.
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