The Bolsover Apprentice Programme
1. Working Model

Bolsover District Council (BDC), working closely with Chesterfield Borough Council, is leading the development of an apprenticeship programme linked to a wider consortium of public and voluntary sector partners working in Derbyshire. This programme offers public and third sector partners the opportunity to utilise an apprentice for up to 18 months to assist them in delivering services to local communities. 
Informed by a recent feasibility report by Martin Yarnit Associates (MYA), this initiative forms part of the BDC Working Neighbourhoods Fund (WNF) programme.  This apprentice programme will work closely with a range of partners, sharing best practice, to support 18 -24 year olds who have been unemployed for 12 months and 25 plus year olds from unemployment ‘hotspot’ wards.  As a linked initiative, BDC will also be supporting an ‘in house’ apprenticeship programme which will provide opportunities for 16 -18 year old ‘NEET’s’. 

BDC will employ the apprentices in supernumerary roles, with the first cohort commencing in January 2010. Between January 2010 and March 2012, 60 apprentices from the Bolsover district will be supported through WNF, with a further 15 young people supported through the BDC ‘in house’ scheme. It is hoped to work with a range of employer partners to provide apprenticeship opportunities including Derbyshire County Council, Derbyshire PCT, other NHS employers, Derbyshire Police, Community and Voluntary Partners.      

BDC submitted a partnership bid with Chesterfield Borough Council to the Government’s Future Jobs Fund (FJF) at the end of June. This bid is to support a total of 90 apprentices across both districts and the outcome of the bid should be known by mid August. If successful, the Chesterfield cohort will commence in the autumn of this year. 

2. Target Groups

Two cohorts of unemployed 18-24 year olds will be recruited from Bolsover residents, in January and October 2010, making a total of 40 apprenticeships. These people must have been out of work for at least one year. These cohorts will offer young people the scope to work in a range of public and third sector organisations in a variety of roles. 

In addition, two cohorts of unemployed 25 plus year olds from those wards designated as unemployment  ‘hotspots’ will be recruited, in April and October 2010, giving a further 20 apprenticeship opportunities. 

Apprenticeships at Level 2 will be offered including Business and Administration, Customer Service, Amenity Horticulture, Active Leisure and Learning.  Routes will be expanded through partners to include Health and Social Care, Advice and Guidance, Community Development, Youth Work, Accounting and Craft/Trade apprenticeships.  

Three cohorts of 16-18 year olds NEETS will be recruited for the ‘in house’ BDC programme,  making a total of 15 apprenticeships for these young people. 

3. Funding and Costs

The scheme will be funded from three sources: WNF, FJF (bid in process) and a contribution from participating organisations. 

Costing assumptions have been based on a prudent 18 months to complete an apprenticeship. FJF will be used to support the first 6 months of the apprenticeships. The remainder of the apprenticeship will be funded through WNF/partner contributions.  

All participating organisations will be expected to make a contribution of £3500, per apprentice, towards costs.  

The employer will be Bolsover DC or could potentially one of the participating partner organisations. BDC is bidding for WNF and FJF on behalf of participating organisations.

For apprentices between the ages of 16-18, the costs of training are borne by the LSC. For a 19+ learner, the employer is expected to currently make up 40% of the training costs. This has been costed into the WNF and FJF bids.  
4. Programme Coordination 

This will be carried out by a small Programme Team, to be employed by BDC in the early autumn. MYA are providing interim support until this role is filled.  

This team, led by a Programme Coordinator, will work closely with partners such as National Apprenticeship Service, Connexions, Derbyshire EBP and with Jobcentre Plus to identify and recruit potential apprentices.  Training provision will be dependent on the apprenticeship routes chosen and will be through local training providers, including Chesterfield College.

5. Next Steps 

In order to commence this programme for unemployed residents from Bolsover district in January 2010, it is vital to have firm partner commitment to this innovative scheme to demonstrate a public sector lead on tackling unemployment.    

For further information on the programme, interested partners should contact:-

Liz Cousins, MYA
Tel: Office 01886822194; Mobile 07976153775: Email liz.cousins2@virgin.net
Heather Downey, MYA 

Tel: 07973 858480: Email heather@heatherdowney.org
Pam Brown Chief Executive's and Partnership Manager, Chief Executive's and Partnership Team, Bolsover District Council
Tel: 01246 242499/07901 855366  Pam.Brown@bolsover.gov.uk 

Laura Khella, Consultant Programme Manager, Chief Executives and Partnership Team, Bolsover Local Strategic Partnership

Tel: 01246 242302: Laura.Khella@bolsover.gov.uk
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