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Derbyshire Public Sector Compact – Working Groups 08-09

At the Steering Group meeting held on the 24th June 2008, it was decided to constitute two ‘Task Groups to address the Compact’s annual priorities. The statement of annual priorities is shown below. 

The two groups will be the ‘Skills Pledge Group’ led by Elizabeth Wilson of Derbyshire County Council and the ‘Workforce Development’ Group led by Jackie Hewlett Davies. The first meetings of these groups are scheduled for late July 2008. 

If you are interested in joining either of these working groups, then in the first instance contact the Compact facilitator Chris Donkin by email : chris@donkinitex.co.uk  
Statement of Annual Priorities for 2008-09

	Annual Priority
	Ref (Aims)
	Comments

	Skills Pledge

To contribute to the shaping of the ‘Skills Pledge’ in order to enable sign up by employer organisations in Derbyshire.

To encourage sector organisations in the county to sign the complementary Jobs Pledge


	1,2,3 and 4
	This priority has the potential to address issues around identification of current and emerging training needs of the sector.

	Workforce Development

· To identify shared workforce development/training needs through the development of appropriate mechanisms/framework

· To agree priorities from the above and identify areas that would benefit from collaborative approaches

· To support employers with the development of implementation plans including maximising the opportunities for apprenticeships and external funding sources


	1,2,3 and 4
	This priority for ‘workforce planning’ has the potential to arrange access for sector organisations to T2G, Apprenticeships and SfL provision.
Approaches to supplying E2E provision, work experience, job placements, shadowing opportunities and encouraging graduate recruitment could be incorporated within this priority area. 



	Good Practice Events

To organise and deliver a series of Good Practice Events to ensure that through collaborative working we bring together a wide range of skills, knowledge and experiences in the field of human resources, staff training, learning and development.


	1, 3, 4 and 5
	Arguably central to the work of the Compact and a vehicle for ensuring collaborative working. 
This has the potential to contribute to visioning the future skills we are all going to need which will enable greater sign up to shared priorities.




NOTE : It has been suggested that we include an extra column to establish and then describe ‘success measures’ so that we are clear what we are working towards. 
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