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Key Messages from the Derbyshire Public Sector Compact ‘Skills Pledge / Jobs Pledge Breakfast Briefing’
The Skills Pledge is more flexible now. Initial focus has been on improving literacy and numeracy and achieving a base standard of Level 2. However a key change is now to include everyone in the organisation. Training and development has become as relevant to degree level managers as it is to workers who have yet to achieve any qualifications.

By investing in its staff the employer will be raising motivation and enabling their staff to become more skilled and competent – leading to a productive successful business.

There is help and support available from a Skills Broker that can provide assistance all at stages of the process.

The Skills Broker can identify sources of public funding that are available – bringing extra resource to the employer. 

There is no deadline by which employers must fulfil their Skills Pledge. The time needed will vary according to the needs of the employees.

Linking the Skills Pledge commitment to the Jobs Pledge commitment can help organisations access pre-employment training and mentoring for new recruits.

Benefits accrued by public sector organisations who have committed to the Skills Pledge included:

· Greater security that ‘core competencies’ were demonstrated by staff
· Individual and Team development

· Improved Staff Morale – Reduced Turnover

· Improved Development Opportunities

· Employer shows a ‘Commitment to Support Learning’
· Access to external funding to support learning plans

· The Skills Pledge “Improves Performance & Customer Service”
A sector organisation about to commit to the Skills Pledge cited that making the commitment was encouraging them to pledge to their staff that they intend:

· To provide well-designed and rewarding jobs

· To provide personal development, access to appropriate training for their jobs, and line management support to succeed

· provide support and opportunities for staff to keep themselves healthy and safe

· to engage staff in decisions that affect them and the services they provide
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