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Derbyshire Public Sector Compact 

Minutes of Steering Group meeting at LSC, Derby at 14:00 on Monday 9th July 2007
Present 

Roisin Murray (Chair)



University of Derby

Kerry Finnegan



South Derbyshire District Council
Cheryl Roberts 



LSC Derbyshire
Andrew Marsh
LSC Derbyshire



Michelle Preece
Derby College

Peter Jessop
The Derbyshire Network

Moira Hunt
Local Government East Midlands

Annette Lowe
Derbyshire Learning Partnership

Elisabeth Chandler
Derbyshire Learning Partnership

Apologies

Jackie Hewlett-Davies


Derby Hospitals

Anne Brown
University of Derby

Beverley Smith



Connexions Derbyshire
Eryl Prentice




LSC

Rosie Slater




Learning & Development Consortium

Mark Edwards




Derby City Council
Linnia Khemdoudi



SEDC

Jo Porrino




Derby City Council

Pat McGowan and Ian Murray

Chesterfield College

Cate Hollinshead



Derby Hospitals

Clare Bedford




Derbyshire Constabulary

Minutes of last Meeting / Matters Arising
Facilitating Agency - Page 1 – Annette reminded the Partners that the Derbyshire Learning Partnership will be dissolved on the 31st July 2007.  Elisabeth will work for the Employment and Skills Board and will be hosted by DDEP.  Elisabeth will continue to support the Compact meetings.  Annette will return to ROWA!  Annette will continue to be a member of the group as a representative from the Skills for Life and Work Group (formally the Basic Skills Theme Group).  The PS Compact Group will feed into the Employment and Skills Board, which reports to the Derbyshire Partnership Forum.
The updated Action Plan has been circulated.

The June 13th event has happened and is on the agenda.

The Partners agreed that the minutes are a true record.

Review of 13th June Event and Action Plan Implementation
Cate had provided the typed up notes from the Open Space activity on June 13th. Annette  had previously circulated the notes from the Learning & Development Group.  Annette reported that she had received two responses from the questionnaire which had been sent out.
Action: Annette to remind the Partners to submit their completed questionnaires.












AL
Roisin thanked the Partners involved in the day and the Facilitators.

Annette reported that 49 people had attended the event from a range of Public Sector organisations.  Since the event, the Fire Service and the Ambulance Service are now talking to DCC ACE, illustrating that connections are being made.

The general consensus from the event was that the people who had attended the event were not necessarily the right representatives from the organisations.  The question was raised how to engage the correct people.  Roisin commented that realistically, it is unlikely that the Compact will engage with the more senior people (as their time is often limited), it is therefore necessary for the Compact to work with the interested parties, who will inform the more senior members.

Andy commented that he feels that it is necessary for the Compact to work with what they have and to focus on the organisations who are already engaging.   Case Studies can be produced from this which may be publicised in order to engage additional organisations. Annette commented that the Leicestershire Compact have worked with this model and  constantly review who is attending meetings and events.  
The Learning and Development Group came up with some ideas for a way forward, actions identified have been carried out but no dates for other meetings have been arranged.  Annette commented that she feels that leads need to be identified in order to progress this.

Peter volunteered to lead on B5 – Increased use and achievement of apprenticeships in the Public Sector.  He added that he will include this in his business plan.












PJ

Cheryl reported that Notes on East Midlands Sector Skills Research documents 

that are funded via ESF are now available. There are individual reports for each Sector Skills footprint in Derbyshire.  She added that these documents may be useful.
Action: Cheryl to forward the notes and Elisabeth to distribute to the Steering Group 












CR/EC

With regards to B2 – To ensure all member organisations of the Public Sector Compact can demonstrate their commitment to the Leitch recommendations on all employees being qualified to Level 2 by 2010, Michelle reported that she has spoken to the Senior Leadership Team who have stated that they would like to commit to this and would like to have some guidance with regards to how to do it. Andy explained that the Train to Gain team will be able to advise logistically how this is done.  Hev Bingley is a Skills Broker and will be able to give guidance to organisations.
Action: Annette to contact Hev and ask how the pledge can be progressed.












AL

Moira stated that she has been talking to Eryl Prentice with regards to Local Government East Midlands signing on behalf of the authorities.  She added that she chairs the Skills for Life Network in the East Midlands; they are looking at the Go Award which is a good strategic framework for the pledge.  
Roisin asked for other comments with regards to the Action Plan.  Annette asked about Recruitment and Retention.  It was agreed that the Partners do not know whether recruitment is a problem as the right representatives from the Compact have not engaged.  Andy commented that he feels that if recruitment is an issue for people, they would have engaged with the Compact.  It was agreed that the members who are engaging must address this issue with the relevant contacts from their organisations. Annette added that the recruitment issue is not necessarily about recruiting young people. She added that it may be beneficial to engage with a contact from the Welfare to Work subgroup of the Employment and Skills Group.  It was agreed that people need to be made aware of what the frameworks are within the Public Sector and who the potential employers are.  It was agreed that when talking to contacts externally (not involved with the Compact), it is necessary to be mindful that the term “Public Sector is not necessarily meaningful for others.

Action: Andy to approach DEBP to discuss approaches to publicising career opportunities in the different areas of the Public Sector.


AM
Membership
The Partners agreed that the members of the Compact may be able to identify gaps, however, they agreed that they would start with engaging with the people who are already involved rather than trying to coerce other people.

Any Other Business

Annette reminded the Partners that she had emailed a paper which outlined an opportunity to bid for funding.  Annette has spoken to Eryl with regards to the limits for the bid.  Cheryl reported that she has spoken to Sue Peake about this.  This is a regional pot for development. If Partners decided that they would like to bid to this fund, the bid would have to have a regional context. It was also acknowledged that the timescale for this is very tight.  
Roisin asked if anything could be identified, which could be written up and the regional partners to be contacted for support.
Peter suggested that the fund could be used for a mapping exercise with regards to the provision of apprenticeships.

Action: Peter to explore the feasibility of writing a bid.













PJ
Roisin steered the discussion back to the notes from the Open Space at the 13th June event. It was agreed that when more responses to the Learning and Development questionnaire had been receive the FE Colleges would take the lead on devising a plan to take action on the “top 5 needs”.  Michelle Preece would take the lead on this.
Action: Annette to send out questionnaire again (as above).  Elisabeth to collate responses and follow up with telephone call where no response received.  












AL/EC
Action: Questionnaires to be passed to Michelle by 1st September so that Michelle could take the lead on this developing a response.












MP

Cheryl reported that she has had a meeting with a Union Learning Representative from Unison.  She added that the representative might be interested in engaging with the group in future. Cheryl showed the Partners a copy of “Stepping Forward” which she had received from the representative which outlines a whole way of strategies of moving forward.  Annette commented that the Skills for Life and Work Group now have contacts with a TUC Learning Representative and that it may be appropriate for the SfL and Work Group to discuss the Stepping Forward Report.
Action: Cheryl to discuss the best way forward with the Union Learning Representative.













CR
Roisin thanked the Partners and closed the meeting
Date of Next Meeting

The dates of the next meetings are as follows:

· 10:00 Tuesday 18th September 2007 – vbc

· 10:00 Tuesday 6th November 2007 – vbc

· 10:00 Tuesday 8th January 2008 – vbc
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