Derbyshire Public Service Compact Event – Friday 5th Nov 2010

Frank Lord – Chair of Derbyshire Employment & Skills Board
Frank Lord, Chair of Derbyshire Employment & Skills Board since April 2009, Derbyshire Education Business Partnership, the National Training Awards (East Midlands Regional Panel), the Matrix Excellence Awards Panel and Director of Lord Corporate Associates – Business Advisors and Management Services.  He has helped build many successful businesses and contributed to many others based on his passion for, and belief in, people development.  He has served on National and Regional Boards in the public, voluntary and private sectors including the Education Board of the BBC.  He has, more recently, taken on the role of Executive Chairman for Babington Business College – a leading National Work Based Learning Provider based in Derbyshire providing Apprenticeships in the professional areas of Accountancy, Business Administration, Customer Service and Insurance.  He also holds Directorships of 3 Regional based Motor Groups employing between them over 700 employees.  He has 5 grown up children and 4 grandchildren with a 5th on the way – reason enough to want to take a long term view on Employment & Skills!
The Derbyshire Employment & Skills Board has been existence for 3 years with the aim of bringing Providers, Public Sector Organisations (County, Borough and District Councils, Derbyshire County PCT, Chesterfield Royal Hospital, JCP, NAS, SFA, Learning & Development Consortium) and Employers, within Derbyshire, together with the aim championing the importance of skills for the future of Derbyshire people, businesses and communities.  With the aid of the Theme Groups which sit under the DESB (Public Service Compact being one of them) it has been extremely successful, through effective Partnership Working, to influence and change the Private Sector view of the importance of Skills Development, within the workforce, to further develop their individual Companies.  Everyone is aware of the problems being faced 12 months ago by the Private Sector brought on by the recession.  Unfortunately, through the changes being introduced by the new Government, the same problems will now be faced by The Public Sector.  The Employment & Skills Board is keen to ensure the same attention and support is paid to Public Sector Organisations.
Although it has been announced that Regional Development Agencies are to be abolished (and in their place Local Enterprise Partnerships – LEP’s - be established) emda was tasked in developing a Regional Priorities Statement for the academic year 2011/2012 – this has been completed and can be accessed from the following: 
http://www.emda.org.uk/employmentskills/default.asp?nav=07
The East Midlands Skills Priorities Statement (EMSPS) sets out the skills required to support economic recovery and growth in the region. It has been produced to support the Government’s ambition to increase choice and flexibility for providers and learners. This document will be used by The Department for Business, Innovation and Skills (BIS) to inform the National Skills Investment Strategy; Training & Skills Providers to inform their curriculum planning; Advisors to support individuals; Employers in making informed decisions on Skills and Training Options and finally by Local Authorities, to inform priorities and local plans developed by LEP’s.  In a nutshell this document sets the scene for Adult Learning for the next 12 months.  Ironically the report does suggest the sector most likely to be engaged in training is closely related to the Public Sector!  The Public Sector must, however, adapt to constrained budgets – no-one underestimates the scale of change it implies for your organisations.  

One of the overarching messages, within the report, is the labour market is changing rapidly.  Individuals will have to be increasingly prepared to re-skill during their careers and need a sound base of transferrable, generic skills.  We will be encouraged to utilise people from the Public Sector, and the skills they possess, to transfer to the Private Sector.  As an employee of the Public Sector it is important to now think beyond training for the job you do but to be effective in any workplace.  A number of options, as employees, may be open to you: retrain/upskillng in your current role; retrain/upskilling in a different role; retrain/upskilling for self employment.  You should be given the opportunity to innovate and exercise choice.

The Public Sector will need to begin to act in a commercial context given the challenges posed by the Government.  They will be relied upon to identify their employees’ skills and training needs to further enhance their employment opportunities.  The DESB, through its Partner Organisations and this Public Service Compact, are able to give this help and support.  The 2011/2012 EMSPS will also be used as a toolkit to produce a Derbyshire Statement for 2012/2013.
The DESB realises there has never been a more important and challenging time for the Public Sector.  The continuation of the Derbyshire Public Service Compact has never been more important.  I urge you to express your continued support for this group.  I also challenge you, in my capacity as Chair of the DESB, to channel any views, ideas, concerns and opinions you may have to The Board either directly through The Compact via Chris Donkin, who’s contact details you already have, or via the DESB administrative office – 01773 514972.
