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Derbyshire Public Sector Compact: Statement of Annual Priorities for 2010-11
	Annual Priorities for 2010-11 
	Ref (Aims)
	Success Measure 09-10 
	Report as of end of March 2010
	Possible Success Measures for
 10-11

	1 - Skills Pledge

To contribute to the shaping of the ‘Skills Pledge’ in order to enable sign up by employer organisations in Derbyshire.

To encourage sector organisations in the county to sign the complementary Jobs Pledge
	1,2,3 and 4
	1.1 25 targeted public sector organisations to commit to the Skills Pledge before the end of March 2010

1.2 Compact to widen participation so that the Steering Group and the Sub Groups are more representative of public service. 

	32 PS orgs (out of 35 member orgs) in Derbys have committed to the Skills Pledge

W-Dev Group have increased representation. Second Theme Group (R&R) established 


	All 35 Compact organisations to commit to the Skills Pledge before the end of March 2011
20 Compact member orgs to reach stage 4 of the Pledge before March 2011

	2 – Apprenticeships

To maximise the opportunities for increasing apprenticeship numbers within the public sector in Derbyshire.

	1,2,3 and 4
	Ref 2.2 from 09-10. To identify the number of apprentices who were employed in sector at the end of March 09 and to support an increase in the numbers by March 2010. (actual % increase to be confirmed at Summer SG meeting)

	Ref 2.2 from 09-10 Survey not updated since Dec – still believed to be approx 250 Apps working in the sector in Derbys.


	Survey data maintained and updated  to  report on benchmark progress

NAS to provide data on public sector apprenticeship activity reported through providers. Then once baseline agreed NAS to provide % increase for apprenticeship activity.
NAS to have provided support through meetings, presentations and apprenticeship expert training to all 35 Compact organisations.


	3  - Workforce Development

· To identify shared workforce development/training needs through the development of appropriate mechanisms /framework
· To agree priorities from the above and identify areas that would benefit from collaborative approaches
	1,2,3 and 4
	2.1 To support the development of 3 new collaborative arrangements (partnerships) in sector by March 10

2.3 To increase uptake of skills for life provision based on TNA. (This could be supported by the ‘Test the Organisation’ initiative)
2.4 To promote and support the implementation of SP Action Plans which will quantify the no of new apprentices in the sector. 


	ALS funding secured and work of the ‘Set’ now underway

Pilot ‘Test’ to be undertaken by SDDC in ALW supported by TUC and the Compact

ALS funding secured and work of the ‘Set’ now underway


	To increase uptake of skills for life provision by supporting 6 occurrence of ‘Test the Org’
Action Learning Set to complete their programme and evaluation of outcomes effected
Analysis of Skills Pledge Action Plans to identify (and deliver) partnership approaches to the delivery of training


	Annual Priorities for 2010-11 
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	Report as of end of March 2010
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10-11

	4 – Recruitment

To encourage sector organisations in Derbyshire to work with appropriate agencies that support Compact working in this area (e.g. JC+, NAS and Business Link) to widen access to employment opportunities in the public sector and to make the sector more attractive to young people 


	1,2,3 and 4
	
	
	Four member orgs to engage with the FJF

50% of member orgs to commit to the ‘Backing Young Britain’ scheme

Production of Case Studies for youth recruitment

Establish partnerships with IAG provider network

Address E&D from a recruitment perspective
Produce common aspects of an ‘induction programme for the public sector’
Develop joint approaches to work experience


	5 – Engagement and Sustainability

· To assure that all 35 sector organisations that the Compact is working with are participating in Compact activity

· To ensure that the Compact adopts a self sustaining funding arrangement

	1, 2, 3, 4 and 5
	
	
	Secure funding for support for the Compact for beyond Sept 10

All 35 member orgs to have access to and engage with support from NAS

All 35 member orgs are participating in Compact activity as shown by attendance records


	6 - Good Practice Events

To organise and deliver a series of Good Practice Events to ensure that through collaborative working we bring together a wide range of skills, knowledge and experiences in the field of human resources, staff training, learning and development.


	1, 3, 4 and 5
	Three further Good Practice Events to be delivered before the end of March 2010
	‘Skills Pledge in Action’ event staged in May 09. ‘Embedding Apprenticeship Programmes’ event staged in Nov 09. 

The informal seminar is recorded as the initial session of the ALS group.


	Three further Good Practice Events to be delivered before the end of March 2011

(Possibilities include: (i) looking at sharing best practice for apprenticeships across Derbyshire and East Midlands and (ii) a look at best practice in public procurement to increase apprenticeships.



www.empscompacts.org.uk


[image: image1.jpg]